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On behalf of myself and our two District Superintendents (Dr. Eric Hallett and Rev. Peter Moore) we warmly welcome
you to your new ministry role. We are genuinely glad you are with us!

As you may already know, The Wesleyan Church of Canada is a Christian denomination which is a valued member of
the International Conference of The Wesleyan Church found in 97+ countries. Wesleyans are noted for their belief
in God’s ability to transform the hearts and minds of believers. We have an exceptionally high allegiance to God'’s
Word (the Bible), we are orthodox in our beliefs, and conservative in life-style practices. The denomination is best
described as an evangelical, Protestant denomination which is committed to: worship, evangelism, Christian
discipleship, outreach/community service, fellowship, biblically based social justice, and compassion ministries.

Globally we have approximately 6,000 congregations and preaching points, with a weekly attendance of just over
650,000 individuals. In North America, there are roughly 1,540 churches, with a slightly over 268,000 people in
average weekly attendance. Our North American General Conference headquarters is in Indianapolis, Indiana.

Our national office is located in Moncton, New Brunswick. The Canadian conference includes churches and ministries
in the State of Maine. We are vibrant, healthy, and growing, and have over 14,000 people who gather weekly in
about 120 church locations across the nation. In Canada we are organized into two districts (Atlantic, and Central
Canada) and we further group local churches into zones or pastoral clusters (e.g.: Ottawa Valley; Halifax Region; etc.).
We work in warm partnership with the great headquarters staff of the North American General Conference in
Indianapolis, and operate dozens of specialized ministries across the nation such as various campgrounds, retreat
centres, chaplaincy ministries, colleges, immigrant ministries, children’s ministries, counseling centres, etc.

Our international, cross-cultural missions’ agency is called Global Partners (missionaries and missions projects) and
our humanitarian relief and development agency is World Hope International-Canada. The Wesleyan Church owns
and operates six colleges/universities and seminaries in North America, one of which is Kingswood University in
Sussex, New Brunswick. We are very proud of all these amazing ministries and their leadership teams.

The following flow chart helps us understand the structure of the denomination. The inverted nature of the chart is
intentional, as it seeks to show denominational leaders/structures exists to help front-line ministries be successful.

Approx. 133 local church locations,
9 camps, chaplains, immigrant
ministries, schools, etc.

2 District Conferences:
Atlantic & Cent. Canada

Canadian 21 US District Approx. 97+
Nat'l Conf. Conferences countries
Philippine Gen. | Caribbean Gen. North American South Pacific Ibero-America Global Partners
Conference Conference General Conference || Regional Conf. Regional Conf. & World Hope

Global - International Conference
of the Wesleyan Church




The mission of The Wesleyan Church of Canada is summarized in 3 P’s (Pure, Powerful, Passionate). We exist to raise
up generations of Christ-following disciples who are characterized by:

- Purity of heart like Jesus,
- Powerful witnessing and living by the Holy Spirit, and a
- Passionate love for God, the lost and hurting

By the help of God, we envision the transforming of lives, families, churches, and communities across Canada and the
State of Maine, through the power of the Spirit and the hope and holiness of Jesus Christ. We celebrate every time a
disciple makes a disciple, and a church multiplies itself. One of the principal objectives of the national and district
offices is to encourage and support local churches and networks of churches taking responsibility to start new
congregations across the nation. We seek to be increasingly creative, culturally relevant, multi-ethnic, multi-
generational, and multi-social economic in our church planting efforts.

The Canadian National church is a Canadian registered, incorporated charity and is led by an elected National
Superintendent, who typically serves a 4-year term (ending Fall of 2027). As National Superintendent, | am
accountable to the Quadrennial meeting of the Canadian National Conference, and between National Conferences
to the National Board which is comprised of our 2 District Superintendents and an equal number of elected clergy
and lay persons, from our districts. The Canadian church operates under the authority of our polity and policy manual
(The Discipline) and is accountable to the North American General Conference. Dr. Jim Dunn is our General
Superintendent, and his office is in Indianapolis.

Our national office and two District offices are intentionally staffed leanly, some full time, other’s part time, and some
volunteer staff members. We are very proud of our highly skilled and passionate staff who oversee such things as our
national health care plan, retirement plan, life insurance plan, long term disability plan, and cell phone plan.
Additionally, our districts and national office provide support systems for our Canadian missionaries, church planting
efforts, leadership development and care programs, church health and growth systems, and supports and
accountability to our local church ministries, etc. We also work cooperatively interdenominationally with like-minded
denominations and para-church organizations to advance the mission of Christ’s church.

We look forward to serving with you, supporting, and encouraging you in anyway we can, so that the glory and
kingdom of God can be powerfully advanced across our great land.

Welcome to our team. We are truly pleased you have joined us.

Joy to you in abundance

vl

Rev. Dr. Stephen Elliott
National Superintendent



As with any denomination, there is some information which we need to get into your hands quickly, and some
information which we need back from you very quickly (within 30 days). The most time-sensitive items are printed
on yellow paper at the end of the booklet, so they are easy to find and pull out of this packet. Kindly take some time
immediately to review and familiarize yourself with the contents of this booklet and quickly return the yellow papers
to the appropriate person (listed on the form).

IMPORTANT NOTE. The 30 days is genuinely time sensitive. If the district office does not receive your information in
a timely manner, it may result in you not qualifying for such things as our Blue Cross Health Benefits program.

Here is what we need back from you as quickly as possible:

a. Acknowledgement you have read and agree to our Employee Expectations, Sexual Harassment and Child
Abuse Avoidance Policies (Page 16)

b. Enrollmentin our Canada Life Health Care Plan (Pages 17 )

c. Enrollment sheet for our Canadian Wesleyan Retirement Plan, which includes your life insurance and long-term
disability benefits. (Page 18)

d. Enrollment in our National Cell phone plan, IF your local church/ministry are participating in the plan. (Page 19)

Again ... these forms at found at the back of this booklet. Kindly pull them out, fill them in, and return them to the
individuals listed in the documents, this week.

Thank you.



While there are diverse types and multiple ministry locations operated by The Wesleyan Church in Canada and Maine,
there are some expectations which equally apply to all churches, camps, schools and parachurch/ specialized
ministries, and their employees. We trust the following high-level summaries clarify what is expected of all Wesleyan
ministries and employees in Canada and the State of Maine.

Employer Expectations: Wesleyan ministries are expected to provide ...

- As much as is reasonably possible, a safe work environment, free from assault, injury, and harassment. It is
understood that ministry inevitably involves some degree of risk, such as an individual’s involvements in short
term, cross-cultural missions’ trips, and ministry to those with mental and emotional disabilities, etc. Therefore,
Christian ministry can never be totally free of the possibility of injury.

- A detailed job description, which articulates the terms and conditions of employment. The job description
should include such things as: ministry expectations and duties, details of remuneration and benefits, causes
for termination, holidays and vacation days, typical hours of work per week, life-style expectations, doctrinal
alignment, disciplinary consequences, length of contract, evaluation and renewal process, continuing education
opportunities, details of sick, maternity, or bereavement leave, etc. Note: sample copy of an Employment
agreement is found at: www.wesleyan.ca > Resources.

- Clear lines of accountability and communications.

- Prompt and accurate payment of salaries, benefits, and reimbursements for out-of-pocket ministry expenses.

- Asmuch as can be reasonably expected (given the size and budget of the church/specialized ministry) the tools,
resources, equipment, and training necessary to succeed in your ministry responsibilities.

- A known system for how to properly raise questions and concerns about the employee’s duties and overall
work environment.

- Security/Privacy of the employees confidential, personal information.

- Ongoing alignment with the doctrines, ministries, and leadership of The Wesleyan Church, as articulated in The
Discipline of the Wesleyan Church

- Liability and Property Insurance to safeguard the possessions and financial wellbeing of their employees.

- Policies and enforced procedures which protect the staff and members of the ministry, especially those most
vulnerable to injury, abuse, or attack.

Employee Expectations: Those employed by Wesleyan ministries in Canada and Maine, are expected to ...

- Accept, honour, practice, and support the denominational doctrines and behavioural standards, expected of
the members, employees, and representatives of The Wesleyan Church, as outlined in The Discipline of the
church.

- Support and honour both the local leaders and those individuals serving in District, National, and General
Church leadership roles.

- Give wholehearted attention and effort to advancing the mission and reputation of Jesus, the local church, and/
or parachurch ministry.

- Fulfil the individual’s ministry responsibilities and duties as articulated in their employment agreement, and as
outlined in The Discipline of The Wesleyan Church.

- Abide by the terms and conditions of their employment contract.

- Be faithful in their attendance at all required leadership meetings at the local, District and National levels.


http://www.wesleyan.ca/

Avoid any and all interpersonal interactions which, according to the law or The Wesleyan Church, are considered
immoral, abusive, unethical, or harassing.

Conduct and express themselves in an exemplary manner, both in private and in public, as representatives of
the Lord and His church.

Seek to continue to grow in both their personal relationship with the Lord, and in their professional ministry
skills/competencies.

Work cooperatively with all co-workers, and to seek to maintain harmonious interpersonal relationships.

Be supportive of the institutions of The Wesleyan Church such as World Hope (relief/development), Global
Partners (missionaries and missions projects), and our six schools of higher education.

To not contractually obligate any individual or ministry of the Wesleyan church, unless duly and specifically
authorized to do so.

Avoid all criminal activities and/or wilful acts of dishonesty.

Submit receipts and requests for reimbursement for out-of-pocket business expenses within 30 days of the
expenditure.

To make church leadership aware of any situation, person, or condition which possess a threat to the physical,
emotional, or spiritual well-being of others, or the reputation or mission of Christ’s church.



National Dr. Stephen 44 Wesley Drive | stephen@wesleyan.ca (506) 435-0767
Superintendent Elliott Sussex, NB

EAE 578
Executive Assistantto | Dr.lan Dunn 649 Peter’s ian@wesleyan.ca (613) 286- 5119
Dr. Elliott Point Rd. White

Lake,On.KOA3LO
National Director of Rev. Greg PO Box 4458 globalministries@wesleyan.ca | (506) 567- 2200
Global Ministries Hanson Sussex, NB

E4AE 5L6
National Financial Lisa MacCallum | PO Box 4458 office@wesleyan.ca (506) 434-4338
Administrator Sussex, NB

EAE 5L6
Retirement Plan Helen Parker 356 Ontario St. wrp@wesleyan.ca (519) 703-9048
Administrator Ste 356 Stratford,

Ont. N5A 7X6

National Data Base
Administrator

Pearl Spearman

251 Dufferin St.
Stratford, ON
N5A 2H3

dataspecialist@wesleyan.ca

(519) 317- 5806

RRSP/Tax Free Savings
Account Support

Jeremy MclLeod

405-1133 Regent
St. Fredericton,

Jeremy.MclLeodl@ig.ca

(506) 471- 8055

NB, E3B 3722
National Cell Phone Troy Wilson 10 Cougle Rd. troy@ehdesign.ca (506) 432- 5678
Plan Advisor Sussex Corner

N.B. E4E 2S8
World Hope Tanya Nace 1830 Mountain tanya.nace@worldhope.org (877) 482-1499

International- Canada

Rd St.C Moncton,
NB E1G 1A7

Global Partners
Church Headquarters

Nikki Nettleton

13300 Olio Road
Fishers, Indiana

nikki.nettleton@gponline.org

(317) 774-7950

46037 USA
Central Canada Dr. Eric Hallett 3545 Country ds@ccdwesleyan.ca (613) 345-3424
District Road #27
Superintendent Lyn, Ont. KOEIMO
Central Canada Donna Rae 3545 Country office@ccdwesleyan.ca (613) 877- 2087
Administrator Wieler Road #27

Lyn, Ont. KOEIMO
Atlantic District Rev. Peter 1830 Mountain | Ptmoore@atlanticdistrict.com | (506) 232-7453
Superintendent Moore Rd. Moncton,

NB E1G 1A7
Atlantic District Karrilee 1830 Mountain | karrilee@atlanticdistrict.com | (506) 383-8326
Administrator Bremner Rd. Moncton, Summer:

NB E1G 1A7 (506) 468-2286
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National Church Cell Phone Plan Overview

" TWCC Nation Wide

Voice and Data Mobile

THEWesleyan CHURCH hoe

of Canada Through Bell Mobility

Features - All Plans For ol plans please see reverse For Further information about plan please contact:
¢ Unl@m@ted Calling to Capada and USA Troy Wilson
+ Unlimited Text Messaging to Canada and USA eh design
: gw!ﬁg“ﬁg M:506.432.5678
troy@ehdesign.c
* Message Centre el EGIE
+ (all Display Phone Purchase and Account Information:
* Unlimited Pic/Video Bundle _
* iPhone Visual Voicemail Nadine Barnett
+ Voicemail to Text Account Executive, Audacity Wireless
* International Long Distance Saver M: 506.851 9502 .
+ Pooled Data - Data is added to a pool with other users on the account* nadine.Damett@audacitywireless.ca
Benefits Acount Information and Tech Support:
+ 36-Month hardware upgrade (resets the 3 year contract) Bell Corporate Client Care
+ Waived activation fees ($35/phone value) 1-800-667-0123
* If currently on Bell plan, itis free to transfer into without penalty to current contract 611 from your Bell mobile phone
* Port in Credits from another provider $350 on voice and data or $100 on voice only plan cechellmobilityatiantic@bell ca
* Hardware upgrade discount is $350 off the fulllist price
+ Loyalty bill credit of $150 on contract renewal of 36 months with hardware upgrade Bell Corporate Acount:
Daily Roam Option - Default On All Plans Shawn Brown
e —_— i i o - Client Executive - Bell Canada
The following Daily Roam will be added automatically when travelling to the USA if not on a monthiy Plus M: 709.685.8795
Plan. Monthly Plus Plan saves on roaming costs if travelling for longer periods of time. Shawn.brown@bellaliant.ca

Use the domestic data from your corporate account while you travel, and get unlimited talk and
text, for $13 a day in the United States and $16 a day in over 150+ international destinations
Maximum roaming charges capped at 20 days in U.S. and 20 days in International destinations per
billing month.
This Bell Mobility Corporate account is open to all
Daily Roam Option - Plus Plan pastors and full-time staff and their immediate

ilies in all Canadian Wesleyan Churches.
Daily Roam - $7 a day in United States (Puerto Rico, US Virgin islands) and $12 a day in select S DL T

International destinations gives you unlimited talk and text where you roam and back to

Canada too. Plus roaming data gets deducted from your domestic bucket within your rate plan. foch gzt efespansitie il oh ocilioar

and will receive one hill for all local users.

July 2024 v2 - Private & Confidential

The Wesleyan Church of Canada
office@wesleyan.ca  506.435.0767  P.0.Box 4458 Sussex,NB Canada E4E 5.6
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THEWesleyancH
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of Canada

TWCC Nation Wide
Voice and Data Mobile
Phone Package
Through Bell Mobility

; Pooled Data with
Plans with Pooled Data No Pooled Data o

Data Included per user* 15GB 20GB 25GB Unlimted | 6GB North America
Monthly Price $55.00 $60.00 $62.00 $80.00
BYOD! (Bring Your Own Device) Subtract $10.00 | Subtract $10.00 ' Subtract $10.00 ' Subtract $10.00
Daily Roam Option Y 4 v
SmartShare Plus - Daily Roam Option Add $5.00 Add $5.00 Add $5.00 n/a
($7/day USA or $12/day International)
Unlimited Local Talk 4 Y v v
Unlimited Caling from Canada to Canada/UsA | ¥’ v v 4
Unlimited Long Distance to USA / J/ Y v
from Canada
Unlimited Text Messaging from Canada to v 4 v v
Canada/USA
Contract / Hardware Upgrade Cycle Months? 36 36 36 36
Call Waiting, 3-Way Calling, Message Centre, 7 J g Y
Call Display, Unlimited Pic/Video Bundle, iPhone
Visual Voicemail
Waived activation fees ($35 value) v v v v
Port-in Credit (on 36-month contract) or $350 $350 $350 $350
$0 (with no contract on BYOD)
$350 Hardware Credit off Corporate List Price | ¥ v v v
(doesn't apply to BYOD)

v v v

$150 Loyalty Bill rediton Contract Renewal | ¥
(doesn't apply to BYOD)

For detailed information please see reverse.

'BYOD - Bring Your Own Device. Device must be unlocked, fully owned by user and not under a Bell contract.
2Does not apply to BYOD - Bring Your Own Device with no port-in credit.

Although the information in this price fist s presented in good foith and believed to be correct at the time of printing, The Wesleyan Chrurch of

Canada has no fiability for any errors or omissions in the materials. Please confirm pricing with Bell upon sign up or plan changes.

* Plan Detials
+ Datais pooled on each account only between the 15GB
and 20 GB plans. Data overage charge is $0.02 per
Megabyte.

The 25 GB plan is an unlimited plan that is not pooled
with any other plan (does not share data). After 25

GB used in billing month, data speeds reduced to a
maximum of 512kbps until the next billing cycle. There
is no data overage charges.

The 6GB North America plan incurns no roaming
charges to the United States. Pooled data is only with
an identical 6 GB plan.

OTHER PLANS

Smartshare 6GB Data bundle
Need additional data for one month? Add 6GB for $45.50.

Apple Watch Plan
Please contact Troy or Nadine for infomtion about this plan.

Data Only Plan
0 MB Data, uses shared data pool on your plan. For MiFi, Turbo
Sticks/Hubs & Tablets.

+ $17 on 36 month contract

+ $10 with BYOD

Voice Only Plan
Voice only plan, no shared with users in your pool.
+ $250n 36 month contract
+ $20 with BYOD
+ Unlimited talk and text nationwide
+ Unlimited long distance to USA
+ Zero Data Included
+ USARoam Flex

July 2024 v2 - Private & Confidential

office@wesleyan.ca

The Wesleyan Church of Canada
P.0.Box 4458 Sussex,NB Canada E4E 5L6

506.435.0767

Participation in the National Cell Phone plan is optional, but encouraged. The enrollment form is found on Pg. 19



Employees working in Canada and serving in paid ministry roles at least 20 hours per week are eligible to participate
in the plan. The following is a high-level overview of our plan. The particulars of the plan are found here.

Your process for Enrollment in the plan’ is found on Pages 17 in this booklet.

The following list of benefits is provided as general information. Consult the Canada Life booklet for specific details.

Group Policy No. 181546

Upon enrollment, new employees and their family members receive a Canada Life Health Care card, along with

personalized identification numbers.

BENEFIT

AMOUNT

PARTICULARS:
See Policy booklet
for all details/exclusions

Life Insurance

$60,000 for employee

Decreases 50% at age 65, and to
$5,000 at age 70, ceases at retirement

Dependent Life Insurance

$15,000 for spouse
$7,500 for dependent children

Ceases when member reaches age 70
or retirement

Accidental
Death/Dismemberment

$60,000 for employee
$10,000 for Rehabilitation/
Training

Amounts vary depending on the
specific loss of limb, sense, etc.

Hospitalization

100% for semi-private room

See Policy booklet for particulars

Drugs/Medications

80% with a max. co-pay of $15.
Max. payable is $10,000/yr.

Check policy for eligible
Medications

$200 for frames/glasses

Dental Basic: 80% to max. of $1,150/yr. | See Policy booklet for particulars
Major: 80% to max. of $1,500/yr.
Vision 100% for eye exam Every yr for kids; every 2 yrs adults

See Policy booklet for particulars

Medical Services, Supplies,
Equipment and Travel

Ambulance, Nursing care, Hearing

aids, Diabetic supplies/equip., etc.

See Policy booklet for particulars

Paramedical: Chiropractor,
Speech Therapist, Massage,
Physiotherapist, Psychologist,
Etc.

80% to max of $550/practitioner
type or a total of $1,650/yr. for all
practitioner types

See Policy booklet for particulars.

Psychologist, counsellors,
Therapists

$1,000 per calendar year

See Policy booklet for particulars

Travel Health Insurance

Emergency care while traveling
outside of Canada

See Policy booklet for particulars

On-Line medical consultation

Unlimited access, 24/7

CONSULT+ mycanadalifeatwork.com



https://drive.google.com/file/d/1nXJvwKzbet7U-6-tvdWVX-0ujoOD-vRD/view?usp=sharing

Wesleyan Retirement Plan Overview

THE o Wesleyan
wesleyan Retirement
CH'L.JRCH of CANADA Plan

Suite 148, 356 Ontario St, Stratford, ON NSA 7X6 | 519-703-9048 | wrp@wesleyan.ca

The WESLEYAN RETIREMENT PLAN is an employer-paid plan for full-time employees of the Wesleyan
Church in Canada (working 30+ hours/week). The Plan is made up of two components:

‘4

1. Retirement savings [RRSP and/or TFSA] held by Canada Life
2. Life & Long-Term Disability insurances held by RBC Insurance

Contributions to the plan are to be made by the employer in the amount of 12% of salary (including
housing). 11/12 of the contribution goes to the retirement savings; 1/12 is withheld to pay Life insurance
and Long Term Disability insurance premiums, and to cover administrative costs of the WRP.

Before any contributions are made for a new employee, your employer should send the following
information to the Wesleyan Retirement Plan administrator, to enroll you in the WRP:

- Full name, SIN, Date of birth, address, phone number and email address

Contact information will be forwarded to Doug Ingersoll, our advisor for the retirement savings plan held
by Canada Life. He will contact you to work through the application process, including your investment
preferences.

Members can add their own voluntary contributions on top of what the employer pays, either monthly
along with the employer-paid amount, or by a lump sum directly to Canada Life. (Life & LTD insurance
premiums are not charged on the voluntary amount)

Processing of contributions is done after the 3" Monday of each month and payments are forwarded to
Canada Life (retirement savings portion) and RBCI (Life & Disability Insurance premiums) by the end of each
month. Any contributions received by WRP by the third Monday of the month will be included in the
processing for that month. Any late payments will be held over to the following month.

It is very important that employer contributions are kept current and made monthly. Irregular payments

ardize the lon rm di li nd life insuran " since membership in the
Wesleyan Retirement Plan is subject to cancellation when there is no payment for three months. Once
payments resume, it requires twelve consecutive monthly payments in order for you to have long-term
disability coverage again (life insurance coverage is restored the month after payments resume). This
twelve-month contribution requirement is not a policy of The Wesleyan Church of Canada but rather a
requirement of RBC Insurance, the coverage provider, as a part of our group plan. In the case of a disability
claim, we are required to certify that the participant’s employer (church or other) has made paymentson a
regular and consistent monthly basis during the time the applicant has been in the plan. This explains why
it is so important that payments be made monthly since a loss of the life and long-term disability coverages
could be very serious. Also, when payments are made several months in arrears, there is a potential loss of
interest earnings in the retirement savings during the months when payments are not made.

Please notify the Wesleyan Retirement Plan office of any change to your employment status or change to
your personal information (address, phone, email).

A summary of the Life Insurance and Long-Term Disability benefits is included on the next page.



WESLEYAN RETIREMENT PLAN — OVERVIEW OF GROUP INSURANCE — RBC Insurdnce  (MeC contract, Foicy No. S69809)

EMPLOYEE BASIC TERM LIFE INSURANCE

Amount of Insurance:

Terminal lliness Benefit:

400% of the employee’s annual earnings based on the employer paid assessments,
with a decrease of 10% for each year older than age 30 until it reaches 100% at age 60
and older, rounded to the next higher 51,000, if not already a multiple of $1,000.

The maximum amount is $550,000 ($300,000 without evidence of insurability)

When the employee turns 70 the amount of insurance will be reduced to 65% of the
amount in force immediately prior to age 70. When the employee turns 75 the
amount of insurance will be reduced to 50% of the amount in force immediately prior
to age 70

The lesser of 50% of the employee’s Amount of Insurance; or $100,000

Payable only once during the employee’s lifetime, the Company will pay this benefit to
an employee who is less than 64 years of age, becomes disabled and has a life
expectancy of 12 months or less due to a terminal illness (by written request and with
written physician certification)

After this benefit has been paid to an employee, the amount of insurance on the life of
the employee will be reduced by this amount.

LONG TERM DISABILITY (LTD)
Maximum Monthly Benefit: 56,000 Minimum Monthly Benefit: $100
Monthly Payment Calculation:
1. Multiply the employee’s pre-tax monthly earnings by 60% and then round to the next
higher $1.00
2. The maximum monthly amount is $6,000
3. The lesser amount of item 1 and 2 is the employee’s gross monthly benefit
4. Subtract 100% of direct benefit offsets (payments from other sources) from the answer
from item 1.
5. Multiply the employee’s pre-tax monthly earnings by 85%
6. Subtract 100% of direct and indirect benefit offsets from the answer from item 5.

Waiting Period:

Elimination Period:

Maximum Period of Payment:

Employer Selected Benefits:

Termination of Coverage:

The monthly payment is the least of items 3,4 or 6 above; but not less than the minimum
monthly benefit. The employee’s monthly payment may be reduced by disability earnings.

To be eligible, the employee must have made 12 monthly contributions to the Wesleyan
Retirement Plan (been active in the Plan for at least one year).

Following the Waiting Period, the period of continuous disability must be 180 calendar days for
the employee to be eligible for this benefit.

The age at disability must be less than age 65; payment may be made to age 65, but
not less than 1 year,

Conversion benefit Yes
Cost of Living Adjustment 2% annually, after 5 full years (60 months) of

benefit payments have been received

the earlier of the date the employee retires or age 65



THE e Wesleyan
W'E'SL'E}G“ Retirement
CHL__I.R:I:H of CANADA Plan

e 1P L L EAACA

HELEM PARKER, Financial Administrator
Suite 1438, 356 Ontario 5t, Stratford, ON NS5SA 7B
519-703-9048 | wrp@wesleyvan.ca

The Wesleyan Retirement Plan for employees of churches and entities of The Wesleyan Church in Canada has two
components — the retirerment savings plan held with Canada Life, and the life and long-term disability insurance plan
held with RBC insurance. Below is information on whomn to contact for various enguiries:

1. FOR GEMERAL ADMINISTRATIVE ENQUIRIES:
Contact Helen Parker — see info above

2. FOR RETIREMENT SAVINGS ENQUIRIES (Canada Life Group RRSP / TFSA):

Advisor: Doug Ingersall
doug.ingersoll@ig.ca
506-471-8055 (Cell)

To find details of your account: ‘/

Website: https://my.canadalife.com/sign-in (use your email address to sign in or register)
Fhane: Client Services at 1-800-724-3402
Email: graneti@canadalife.com

{include policy # 62718 The Wesleyan Church of Canada Inc., and your full name)

3. FOR RBC LIFE INSURAMNCE AND LONG-TERM DISABILITY INSURANCE CLAIMS, contact:

RBC Insurance Claims Department (for claim forms or information):
Phone: 1-855-264-2174
Email; claimservice@rbc.com
{include policy #369909 The Wesleyan Retirement Plan, and your full name)

Submit completed claim forms to: intake@rbc.com

WESLEYAN PENSION FUND (U.5.)

For those who were employees of the Wesleyan Church of Canada before 1999, and for those who have worked for the
Wesleyan Church in the .5, since that time, you may have pension funds held by WPF at U.5. headquarters, ([NOTE: A process
has been started to wind up the Canadian Defined Benefit Plan for those who were employees before 1999 & move these funds
to Canada over the next couple of years). Any questions should be directed to WPF at 317-774-3954 or wpf@wesleyan.org

To participate in the Retirement Plan (RRSP or Tax-Free Savings Account) please fill in the form on page 18



Return the following documents, immediately to the person identified
on the following forms



| have been given the opportunity and time to review

(print name)

and understand the denomination’s “Employee Expectations”, “Harassment Avoidance”, and “Child
Protection” policies, and | agree to abide by the policies and procedures and ensure my personal
behaviours are free from any activity or action which would be reasonably interpreted as being morally
inappropriate, criminal, and/or sexually or physically abusive or harassing.

Signature Date

Digital copies of the policies are available for review at:

- Children Protection Policy available here.

- Harassment Avoidance Policy available here.

- Employee Expectations found on pages 5 and 6 of this booklet.

And/or paper copies are available upon request from: Stephen@wesleyan.ca

Give the completed form to your District Superintendent.
Central Canada: Dr. Eric Hallett

Atlantic District: Rev. Peter Moore



https://drive.google.com/file/d/1YqYhx7p_jeaU_pZEIlWSh7IV-NFGncGn/view?usp=sharing
https://drive.google.com/file/d/1nbJUKUEbr_Y_dFpyOYygYPEgmycOuI8m/view?usp=sharing
mailto:Stephen@wesleyan.ca

Canada Life Health Care Enroliment Form

Employees serving in Canada and working a minimum of 20 hours per week are eligible for the Canada Life health
care plan. Contact your district office, administrative assistant. They can get you signed up quickly with Canada Life.
PLEASE contact the district office immediately (within 15 days of being hired). See page 8




| G

This form must be completed prior to the first submission of contributions to the Wesleyan Retirement Plan. Kindly

fill in the form and give it to the person who handles your payroll. Please PRINT clearly.

YOUR FULL NAME

SOCIAL INSURANCE
NUMBER

DATE OF BIRTH Month: Date: Year:
HOME MAILING

ADDRESS

PHONE NUMBER | Area Code:

EMAIL ADDRESS

EMPLOYER/
Organization

ADDRESS OF
EMPLOYER

VERIFY you are
working a minimum
of 30 hrs./week

CHECK THIS BOX

Helen Parker:

356 Ontario St., Suite 356, Stratford, Ont. N5A 7X6

Payroll Personnel: please forward the form to:

WRP@wesleyan.ca

Give the completed form to whomever handles payroll at your church.

Shortly after submission of this form, new employees will be contacted by Jeremy MclLeod(Jeremy.MclLeod @ig.ca)
who serves with “IG Wealth Management, Investors Group.” He will provide to you the specific details of the
retirement savings portion of the plan, help you complete the application process, and if you wish, offer guidance for

RRSP or Tax-Free Savings Account investment options.


mailto:Doug.Ingersoll@ig.ca

National Cell Phone Enroliment Form

IF you and your local church/specialized ministry want to be part of the plan, kindly fill in the on-line enroliment

form. The form looks like the following and is found here.

& [X] Weskeyan Church of Canada- Port Over Spreacsheet.xsx

Church Phoned:

Current Providaet

| Jofin Dog

E

The Wesleyan Church of Canada

Iro for Sell Mo lity for Porting Process.

Church Ema:

Current Account §

ffupgredng orpartng o

Companyinstituation Name

First Wesleyan Church

Church Account Numbar:

BilingAddress AnySpecia Notes

123 Map'eLane

Troy Wilson

(506) 432- 5678

To ask questions OR send the completed form to

troy@ehdesign.ca



https://drive.google.com/file/d/1yi7CVX-By5xLTYZ4NzhyJY-ZCJe10pTI/view?usp=sharing

